TITLE: New Hire Quest
DESCRIPTION: A five-minute taste of gamified onboarding. Same engine you would get for your team, just wearing our colours. Clear the missions and keep your streak alive.
THEME: namics

MODULE: Your First Week
MODULEDESC: A friendly run through the things every new starter needs: the company, the tools, and how good teams work together.

MISSION: Meet the Company
INTRO: Day one. Let us get the basics in place before you touch anything important.

[SINGLE] You are not sure how something works on your first day. What is the best first move?
- Ask a teammate or check the handbook (*)
- Guess and hope for the best
- Wait silently for someone to notice
HINT: Onboarding is the one time everyone expects you to have questions.
FEEDBACK: Asking early is exactly what good onboarding is for. Nobody expects you to know everything on day one.
POINTS: 100

[TRUEFALSE] Good onboarding is mostly about reading documents on your own.
ANSWER: false
FEEDBACK: The best onboarding has you doing real tasks with quick feedback, not just reading. That is the whole idea behind this game.
POINTS: 80

[MATCH] Match each first-week task to where it usually happens.
- Set up your laptop = IT portal
- Meet your team = Team channel
- Read the handbook = Knowledge base
FEEDBACK: Knowing where things live is half of finding your feet in a new job.
POINTS: 120

MISSION: Tools and Workflow
INTRO: Now the practical part. A few habits here save you hours every week.

[MULTI] Which habits help a new starter ramp up faster? Pick all that apply.
- Practising real tasks early (*)
- Asking for quick feedback (*)
- Keeping notes you can search later (*)
- Memorising everything in one sitting
FEEDBACK: Practice, feedback, and searchable notes compound fast. Cramming does not.
POINTS: 120

[BLANK] When you finish a task and want to improve, the fastest thing to ask a colleague for is quick ______.
ANSWER: feedback
HINT: It is the thing this game gives you after every question.
FEEDBACK: Quick feedback turns a finished task into a lesson. Spaced over a week, it sticks.
POINTS: 100

[ORDER] Put a healthy "learn a new tool" loop in the right order.
1. Watch a short demo
2. Try it on a real task
3. Get feedback on what you did
4. Repeat until it feels easy
FEEDBACK: Watch a little, do a lot, get feedback, repeat. Doing beats watching every time.
POINTS: 140

MISSION: Working Well Together
INTRO: The last mission is about people. Tools are easy, teams are the real game.

[SINGLE] A teammate gives you feedback that stings a little but is fair. What is the strongest response?
- Thank them and try the suggestion (*)
- Defend yourself and explain why you were right
- Nod, then ignore it
HINT: Think about what helps you improve fastest.
FEEDBACK: Taking fair feedback well is a superpower. It is how you get better faster than everyone around you.
POINTS: 120

[TRUEFALSE] Asking "why do we do it this way?" early is a good way to learn.
ANSWER: true
FEEDBACK: Good questions surface the reasoning behind a process, which is exactly what helps it stick.
POINTS: 80

[MULTI] Which of these make a new starter feel part of the team? Pick all that apply.
- A clear first task (*)
- Someone to ask questions (*)
- Quick wins early on (*)
- Being left alone for two weeks
FEEDBACK: A clear task, a go-to person, and early wins build belonging. Being left alone does the opposite.
POINTS: 140

