TITLE: New Hire Quest
DESCRIPTION: A turn-based taste of gamified onboarding. Battle first-week confusion as moves, keep your Focus meter healthy, build a combo, and beat the boss. Same engine you would get for your team, wearing our colours.
THEME: namics

MODULE: Your First Week
MODULEDESC: A friendly run through the things every new starter needs: the company, the tools, and the people.

MISSION: Finding Your Feet
INTRO: Day one. A few small habits here decide how the whole week goes.

[SINGLE] You are not sure how something works on your first day. What is the best first move?
- Ask a teammate or check the handbook (*)
- Guess and hope nobody notices
- Wait quietly until someone explains it
HINT: Onboarding is the one time everyone expects you to have questions.
FEEDBACK: Asking early is exactly what onboarding is for. Nobody expects you to know everything on day one.
POINTS: 100

[TRUEFALSE] Good onboarding is mostly reading documents on your own.
ANSWER: false
FEEDBACK: The best onboarding has you doing real tasks with quick feedback, not just reading. That is the whole idea behind this game.
POINTS: 80

[MATCH] Match each first-week task to where it usually happens.
- Set up your laptop = IT portal
- Meet your team = Team channel
- Read the handbook = Knowledge base
FEEDBACK: Knowing where things live is half of finding your feet in a new job.
POINTS: 120

MISSION: Tools and Habits
INTRO: The practical part. A few habits here save you hours every week.

[MULTI] Which habits help a new starter ramp up faster? Pick all that apply.
- Practising real tasks early (*)
- Asking for quick feedback (*)
- Keeping notes you can search later (*)
- Memorising everything in one sitting
FEEDBACK: Practice, feedback, and searchable notes compound fast. Cramming does not.
POINTS: 120

[BLANK] When you finish a task and want to improve, the fastest thing to ask a colleague for is quick ______.
ANSWER: feedback
HINT: It is the thing this game gives you after every move.
FEEDBACK: Quick feedback turns a finished task into a lesson. Spaced over a week, it sticks.
POINTS: 100

[ORDER] Put a healthy "learn a new tool" loop in the right order.
1. Watch a short demo
2. Try it on a real task
3. Get feedback on what you did
4. Repeat until it feels easy
FEEDBACK: Watch a little, do a lot, get feedback, repeat. Doing beats watching every time.
POINTS: 140

MISSION: Working With People
INTRO: Tools are easy. Teams are the real game.

[SINGLE] A teammate gives you feedback that stings a little but is fair. What is the strongest response?
- Thank them and try the suggestion (*)
- Explain why you were actually right
- Nod, then quietly ignore it
HINT: Think about what helps you improve fastest.
FEEDBACK: Taking fair feedback well is a superpower. It is how you get better faster than everyone around you.
POINTS: 120

[TRUEFALSE] Asking "why do we do it this way?" early is a good way to learn.
ANSWER: true
FEEDBACK: Good questions surface the reasoning behind a process, which is what makes it stick.
POINTS: 80

MISSION: [BOSS] Beat the Overwhelm
INTRO: End of week one. It all lands at once: a full inbox, three half-finished tasks, and a meeting you forgot. Overwhelm shows up. Keep your head and clear it.

[SINGLE] Five things need doing and they all feel urgent. What is the calm first move?
- List them and pick the one that matters most (*)
- Start all five at the same time
- Do the easiest one to feel productive
HINT: You beat overwhelm by choosing, not by sprinting.
FEEDBACK: Write them down, rank by impact, do the top one. A short list turns panic into a plan.
POINTS: 160

[MULTI] Which moves actually reduce overwhelm? Pick all that apply.
- Asking what can wait until next week (*)
- Telling your manager you are at capacity (*)
- Blocking focus time for the big task (*)
- Saying yes to every new request
FEEDBACK: Triage, honesty, and protected focus time all help. Saying yes to everything is how you got buried.
POINTS: 180

[ORDER] Put a "reset an overwhelming day" routine in order.
1. Brain-dump every task
2. Mark what is truly urgent
3. Pick the single next action
4. Tell someone what you are dropping
FEEDBACK: Dump, sort, choose, communicate. The last step is the one people skip and regret.
POINTS: 200

[TRUEFALSE] When you are underwater, the best move is to stay quiet and push through alone.
ANSWER: false
FEEDBACK: Saying you are at capacity early is a strength. Silence just delays the same conversation and burns you out.
POINTS: 140

